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UNIVERSITY OF THEPHILIPPINES PGH MANILA
Request for Publication of Vacant Positions

To: CIVIL SERVICE COMMISSION (CSC)

We hereby request the publication in the CSC Job Portal of the following vacant positions, which are authorized to be filled at the UNIVERSITY OF THE PHILIPPINES
PGH MANILA: JJ~

MS.MARY ANN ODA c. EBESATEI
HRMO t

Date: 19-5ep-25

Qualification Standards

Salary!
Competency/

Position Title (Parenthetical Title, Plantilla Item Job! Monthly Area of Place of
No. if applicable) No. Pay Salary Education Training Experience Eligibility Specialization/ Assignment

Grade
Residency
Requirement
(if applicable)

8 hours of
relevant training
on the delivery
of psychological 1 year of relevant
services which

include
experience Pis. see Philippine

UPSB-PSY2- Master's degree in involving the RA 10029
1 Psychologist II 61-2020 15 40208 Psychology

psychological delivery of (Psychologist) attached Annex General
interventions, psychological

PS-2 Hospital
psychological services
assessment

and
psychological
programs



Bachelor's degree

UPSB- in Medical
Pis. see Philippine

2 Medical Technologist I MDTK1-208- 11 30024
Technology or

None required None required RA 1080 attached Annex GeneralBachelor of2025
Science in Public MT-1 Hospital

Health

Bachelor's degree

UPSB- in Medical
Pis. see PhilippineTechnology or3 Medical Technologist I MDTK1-209- 11 30024

Bachelor of None required None required RA 1080 attached Annex General
2025

Science in Public MT-1 Hospital

Health

Bachelor's degree

UPSB- in Medical
Pis. see PhilippineTechnology or4 Medical Technologist I MDTK1-213- 11 30024

Bachelor of
None required None required RA 1080 attached Annex General

2025
Science in Public MT-1 Hospital

Health

Bachelor's degree

UPSB- in Medical
Pis. see PhilippineTechnology or5 Medical Technologist I MDTK1-214- 11 30024 Bachelor of None required None required RA 1080 attached Annex General

2025
Science in Public MT-1 Hospital

Health

Bachelor's degree

UPSB- in Medical
Pis. see PhilippineTechnology or6 Medical Technologist I MDTK1-210- 11 30024 Bachelor of None required None required RA 1080 attached Annex General

2025 Science in Public MTD-1 Hospital

Health



Bachelor's degree

UPSB-
in Medical

Pis. see PhilippineTechnology or7 Medical Technologist I MDTK1-211- 11 30024 Bachelor of None required None required RA 1080 attached Annex General
2025 Science in Public MTD-1 Hospital

Health

Bachelor's degree

UPSB- in Medical Pis. see PhilippineTechnology or8 Medical Technologist I MDTK1-212- 11 30024 Bachelor of None required None required RA 1080 attached Annex General
2025 Science in Public MTD-1 Hospital

Health

Bachelor's degree

UPSB- in Medical Pis. see PhilippineTechnology or 4 hours of 1 year of relevant9 Medical Technologist II MDTK2-45- 15 40208 Bachelor of relevant training experience RA 1080 attached Annex General
2018 Science in Public MT-2 Hospital

Health

Bachelor's degree

UPSB- in Medical Pis. see PhilippineTechnology or 4 hours of 1 year of relevant10 Medical Technologist II MDTK2-226- 15 40208 Bachelor of relevant training experience RA 1080 attached Annex General
1998 Science in Public MT-2 Hospital

Health

Bachelor's degree

UPSB- in Medical Pis. see PhilippineTechnology or 4 hours of 1 year of relevant11 Medical Technologist II MDTK2-119- 15 40208 Bachelor of relevant training experience RA 1080 attached Annex General
1998 Science in Public MT-2 Hospital

Health



Bachelor's degree

UPSB-
in Medical

12 Medical Technologist II MDTK2-120- 15 40208
Technology or 4 hours of 1 year of relevant

Pis. see Philippine

1998 Bachelor of relevant training experience
RA 1080 attached Annex General

Science in Public MT-2 Hospital

Health

Bachelor's degree

UPSB-
in Medical

13 Medical Technologist II MDTK2-126- 15 40208
Technology or 4 hours of 1 year of relevant Pis. see Philippine

1998 Bachelor of relevant training experience
RA 1080 attached Annex General

Science in Public MT-2 Hospital

Health

Bachelor's degree

UPSB-
in Medical

14 Medical Technologist II MDTK2-189- 15 40208
Technology or 4 hours of 1 year of relevant Pis. see Philippine

1998
Bachelor of relevant training experience

RA 1080 attached Annex General

Science in Public MT-2 Hospital

Health

Bachelor's degree

UPSB- in Medical

15 Medical Technologist II MDTK2-223- 15 40208
Technology or 4 hours of 1 year of relevant Pis. see Philippine

1998
Bachelor of relevant training experience

RA 1080 attached Annex General

Science in Public MT-2 Hospital

Health

Bachelor's degree

UPSB-
in Medical

16 Medical Technologist II MDTK2-153- 15 40208
Technology or 4 hours of 1 year of relevant Pis. see Philippine

1998
Bachelor of relevant training experience RA 1080 attached Annex General

Science in Public MT-2 Hospital

Health



Bachelor's degree

UPSB-
in Medical

Pis. see PhilippineTechnology or 4 hours of 1 year of relevant
17 Medical Technologist II MDTK2-165- 15 40208 Bachelor of relevant training experience

RA 1080 attached Annex General
1998

Science in Public
MT-2 Hospital

Health

Bachelor's degree

UPSB-
in Medical

Pis. see PhilippineTechnology or 4 hours of 1 year of relevant
18 Medical Technologist II MDTK2-164- 15 40208 Bachelor of relevant training experience

RA 1080 attached Annex General
1998

Science in Public
MT-2 Hospital

Health

UPSB- 3 years of
Career Service

Pis. see Philippine
Bachelor's degree 16 hours of (Professional) I19 Health Physicist III HPHY3-156- 22 78162 relevant to the job relevant training relevant Second Level attached Annex General

2018 experience Eligibility HP-3 Hospital

UPSB-PH1- Bachelor's degree Pis. see Philippine
20 Pharmacist I 11 30024 None required None required RA 1080 attached Annex General64-2018 in Pharmacy PH-1 Hospital

UPSB-PH1- Bachelor's degree Pis. see Philippine
21 Pharmacist I 66-2018 11 30024 in Pharmacy None required None required RA 1080 attached Annex General

PH-1 Hospital
UPSB- Bachelor of 4 hours of 1 year of relevant Pis. see Philippine

22 Nurse II NURS2-386- 16 43560 Science in RA 1080 attached Annex General
2022 Nursing relevant training experience N-2 Hospital

Interested and qualified applicants should signify their interest in writing through an application letter addressed to the head of office. Applicants must attach the
following documents to the application letter and send these to the address below not later than September 29, 2025

1. Fully accomplished Personal Data Sheet (PDS) with Work Experience Sheet and recent passport-sized or unfiltered digital picture (CS Form No. 212, Revised 2025);
digitally signed or electronically signed;
2. Hard copy or electronic copy of Performance rating in the last rating period (if applicable);
3. Hard copy or electronic copy of proof of eligibility/ratingllicense; and



4. Hard copy or electronic copy of Transcript of Records.

This Office hiahlv encouraaes all interested and aualified applicants to eootv. which include persons with disabilitv (PWD) and members of the indiaenous
communities. irrespective of sexual orientation and aender identities and/or expression. civil status. reliaion. and political affiliation.
This Office does not discriminate in the selection of emotovees based on the aforementioned pursuant to Eaual Opportunities for Emolovment Principle (EOP).

QUALIFIED APPLICANTS are advised to hand in or send through courier/email their application to the head of officel human resource management office/records
office, as the case may be:

MARJORIE L. TORRES
Chief Administrative Officer

UP-PGH, Taft Avenue, Manila
85548400 loc. 20531 hrddrps.uppgh@up.edu.ph

APPLICATIONS WITH INCOMPLETE DOCUMENTSSHALL NOT BE ENTERTAINED.



HUMAN RESOURCE DEVELOPMENT DIVISION
UP - PHILIPPINE GENERAL HOSPITAL
2nd floor, Administration Building, UP-PGH, Taft Avenue, Manila 1000
Tel. (+632) 85548400 I local 2053 I Email: hrddros.uppgh@up.edu.ph

COMPETENCY REQUIREMENTS
Annex: PS-2
Position: Psychologist II
Core: Technical/Functional:

• Service
Having the commitment to place customer
satisfaction at the core of our organization's
business.

• Professionalism
Adherence to courtesy, honesty and
responsibility in the discharge of one's duty.

• Integrity
Having moral discernment which is doing the
right thing at all times and in all circumstances.

• Compassion
The motivation to relieve the suffering of others.

• Excellence
Demanding more from ourselves than our clients
do.

Organizational:
• Work Ethics

Ability to deal with clients and other parties in a
professional manner and conforming to high
ethical standards.

• Decision Making
Ability to provide objective decisions on
problems affecting work; ability to exercise
sound judgment at all times and can think
positively by oneself.

• Inter-Personal Relationship
Ability to deal with superiors courteously and
with fellow employees fairly. Ability to inspire
people to achieve department goals.

• Oral/Written Communication
Ability to interact with other people and convey
thoughts whether verbal or non-verbal.

• Self-Projection
Ability to exude an aura of confidence in all
undertakings and to carry one's self calm and
composed in times of difficulties

• Time Management
Ability to spend time wisely and productively and
to report on time to work, meetings and other
engagements.

• Deputy Chief
Ability to perform management and administrative
functions relevant to the section; perform other
duties assignedby the department chair or section
chief to whom she/he is directly accountable.

• Staff Member
Ability to perform all other duties as may be
assignedby the department chair and section chief
to whom she/he is directly accountable; actively
participate in special projects and activities of the
department including research; actively participate
in conference and meetings that requires his/her
attendance; provide patient care (diagnostic and
therapeutic) in accordance with the guidelines and
standards set by the section/department; actively
participate in training activities of the department.

• Equipments and Supplies Office
Ability to ensure the maintenance of the section's
different equipment and materials; formulate and/
or revise policies and guidelines to ensure its
availability and quality.

• Archives Forms and Documentations Officer
Ability to ensure the availability and quality of all
the forms, and documents such as evaluation
reports, test materials and home programs.

• Training Officer
Ability to assist in the formulation of the training
program of the department and of the section as
guided by the objectives set by the department;
participates in the preparation of the schedule of
all training activities; keep and accurately record all
the necessary data for the training program;
conducts orientations, lectures and moderate
presentations when necessary.

• Clinician
Ability to provide psychological assessment
procedures as well as management for patients
referred to the section; write evaluation reports;
participate as relevant in the case conference of
the different specialty clinics ( Burn, Cardiac,
Stroke, Pediaetc.) .



COMPETENCY REQUIREMENTS
Annex: MT-l
Position: Medical Technologist I

• Compassion
The motivation to relieve the suffering of +-O_r-=g:,_a_n_i_z_a_ti_o_n_a_I_: -I

others. • Work Ethics

Core:

• Service
Having the commitment to place customer
satisfaction at the core of our organization's
business.

• Professionalism
Adherence to courtesy, honesty and
responsibility in the dischargeof one's duty.

• Integrity
Having moral discernment which is doing
the right thing at all times and in all
circumstances.

• Excellence
Demanding more from ourselves than our
clients do.

Technical/Functional:

• Responsible for the extraction of blood
samples from donors, in-patients, out­
patients located in pay, charity wards
including emergency department and blood
donor center.

• Prepares,monitors and ensures equipment
and supplies necessaryfor phlebotomy.

• Checks, screens, print barcode and label
specimens for all laboratory procedures.

• Receive physical requests and lor print
digitalized request from Radish,HCLABand
other hospital informatic system.

• Pre-centrifuge samplesfor proper validation
prior to transport to the diagnostic area.

Technical/Functional:

• Performs quality laboratory procedures in the
division.

• Comply and submit regulatory requirements.

• Trains and lectures to rotating postgraduate
medical technologists, public health students, and
special trainees of the department.

• Attends meetings, conferences, and
workshops/seminars relevant to the function of
Medical Technologist.

Ability to deal with clients and other parties in a
professional manner and conform to high ethical
standards. Ability to receive feedbacks and
corrections, learn from mistakes and make
necessaryimprovements.

• Decision Making
Ability to provide objective decisionson problems
affecting work; ability to exercise sound
judgement at all times and can think positively by
oneself.

• Interpersonal Relationship
Ability to deal with superiors courteously and with
fellow employees fairly. Ability to inspire people to
achieve department goals.

• Oral/Written Communication
Ability to interact with other people and convey
thoughts whether verbal or non-verbal.

• Self-Projection
Ability to exude an aura of confidence in all
undertakings and to carry one's self calm and
composed in times of difficulties.

• Time Management
Ability to spend time wisely and productively and
to report to work, meetings and other
engagements.



HUMAN RESOURCE DEVELOPMENT DIVISION
UP - PHILIPPINE GENERAL HOSPITAL
2nd floor, Administration Building, UP-PGH, Taft Avenue, Manila 1000
Tel. (+632) 85548400 local 2053 I Email: hrddrps.uppgh@up.edu.ph

COMPETENCY REQUIREMENTS
Annex: MTD-l
Position: Medical Technologist I

Core:

• Service
Having the commitment to place customer
satisfaction at the core of our organization's
business.

• Professionalism
Adherence to courtesy, honesty and
responsibility in the dischargeof one's duty.

• Integrity
Having moral discernment which is doing
the right thing at all times and in all
circumstances.

• Compassion
The motivation to relieve the suffering of
others.

• Excellence
Demanding more from ourselves than our
clients do.

Technical/Functional:
• Ability to screen, assist and instruct

donors/clients in filling -up of drug testing
forms.

• Ability to instruct donors in sample
collection and assures that the sample will
not be adulterated.

• Ability to perform drug testing within the
specified turnaround time.

• Ability to perform quality assurance and
quality control mainly in the safekeeping,
maintenance of equipment! instrument,
proper utilization and continuous
availability of chemicals, reagents and
supplies.

• Ability to prepare, submit and retrieve
results of confirmatory test from National
Reference Laboratory (NRL).

• Ability to prepare and submit monthly
report of the unit.

• Ability to process and submit proficiency
testing of the unit.

• Ability to prepare and submit regulatory
requirements for accreditation.

Organizational:

• Work Ethics
Ability to deal with clients and other parties in a
professional manner and conform to high ethical
standards. Ability to receive feedbacks and
corrections, learn from mistakes and make
necessaryimprovements.

• Decision Making
Ability to provide objective decisionson problems
affecting work; ability to exercise sound
judgement at all times and can think positively by
oneself.

• Interpersonal Relationship
Ability to deal with superiors courteously and with
fellow employees fairly. Ability to inspire people to
achieve department goals.

• Oral/Written Communication
Ability to interact with other people and convey
thoughts whether verbal or non-verbal.

• Self-Projection
Ability to exude an aura of confidence in all
undertakings and to carry one's self calm and
composed in times of difficulties.

• Time Management
Ability to spend time wisely and productively and
to report to work, meetings and other
engagements.



HUMAN RESOURCE DEVELOPMENT DIVISION
UP - PHILIPPINE GENERAL HOSPITAL
2nd floor, Administration Building, UP-PGH, Taft Avenue, Manila 1000
Tel. (+632) 85548400 local 2053 I Email: hrddms.uppgh@up.edu.ph

COMPETENCY REQUIREMENTS
Annex: M.T-2
Position: Medical Technologist II

Core: Organizational:

• Service
Having the commitment to place customer
satisfaction at the core of our organization's
business.

• Professionalism
Adherence to courtesy, honesty and
responsibility in the discharge of one's duty

• Integrity
Having moral discernment which is doing the
right thing at all times and in all
circumstances.

• Compassion
The motivation to relieve the suffering of
others.

• Excellence
Demanding more from ourselves than our
clients do.

Technical/Functional:

• Performs quality laboratory procedures
(routine & special) done by the section and
phlebotomy at night (as need arises)

• Performs quality control mainly in the
safekeeping and proper utilization of
chemicals, reagents, supplies and
instruments.

• Verifies, records and releases quality
laboratory results performed by the section.

• Trains and conducts lecture to rotating
postgraduate medical technologist, special
trainees and public health students of the
department.

• Work Ethics
Ability to deal with clients and other parties in
a professional manner and conforming to high
ethical standards.

• Decision Making
Ability to provide objective decisions on
problems affecting work; ability to exercise
sound judgment at all times and can think
positively by oneself.

• Inter-Personal Relationship
Ability to deal with superiors courteously and
with fellow employees fairly. Ability to inspire
people to achieve department goals.

• Oral/Written Communication
Ability to interact with other people and
convey thoughts whether verbal or non­
verbal.

• Self-Projection
Ability to exude an aura of confidence in all
undertakings and to carry one's self calm and
composed in times of difficulties

• Time Management
Ability to spend time wisely and productively
and to report on time to work, meetings and
other engagements.



HUMAN RESOURCE DEVELOPMENT DIVISION
UP - PHILIPPINE GENERAL HOSPITAL
2nd floor, Administration Building, UP-PGH, Taft Avenue, Manila 1000
Tel. (+632) 85548400 local 2053 I Email: hrddms.uppgh@up.edu.ph

COMPETENCY REQUIREMENTS
Annex: HP-3
Position: Health Physicist III

Core:
1------------------------1 Teachingand Mentoring
Service Ability to provide training, supervision, and mentorship inHavingthe commitment to place customer satisfaction at the medical physics principles and practical applications to
core of our organization's business interns, residents, and allied health professionals.

Initiative and Accountability
Ability to proactively identify and resolve clinical or technical
operational issues and to take responsibility for the quality
and safety of actions outcomes, especially in high-risk
situations.Integrity

Havingmoral discernment which is doing the right thing at all 1------:----------------1
times and in all circumstances. Technical/Functional:

Clinical Dosimetry
Ability to compute, verify, and approve accurate dose
calculations for external beam radiotherapy (e.g. EBRT
and 10RT) and brachytherapy, Using both treatment
planning system (TPS)and manual calculation methods.

I--------~--------------I,_O-r.;;:_g_a_n_iz_a_t_io_n-a_1: 1 Quality Assurance

Ability to design, perform, and interpret results of QA
tests on LlNACs, 10RT, TPS, 015, and brachytherapy
systems as per national and international standards.

Radiation Protection
Ability to enforce radiation protection policies as the
Radiation Protection Officer (RPO) or in coordination
with the RPO, ensuring full compliance with PNRI and
DOH regulations.

Regulatory Compliance and Reporting
Ensure facility has an updated license from PNRI
and DOH-FDA, a government statutory agencies.
Ability to maintain regulatory compliance by
preparing reports, fulfilling documentation
requirements related to licensing, safety, and
incident reporting.

Professionalism
Adherence to courtesy, honesty and responsibility in the
discharge of one's duty

Compassion
The motivation to relieve the suffering of others.

Excellence
Demanding more from ourselves than our clients do.

Supervising
Ability to oversees the execution of radiation therapy
procedures and ensure compliance with established safety
protocols, clinical standards, and institutional priorities.

Planning and Organizing
Ability to design, implement, and monitor radiation safety
programs, clinical dosimetry, and quality assuranceprograms
aligned with regulatory requirements and operational goals.
Coordinates with radiation oncologists, radiotherapy
technologists, and regulatory bodies.

DecisionMaking
Ability to make timely, evidence-based decisions related to
treatment planning, equipment performance, QA failures,
and radiation incidents, prioritizing staff and patient safety
and clinical outcomes.

Integrity and Professional Accountability
Ability to uphold transparency, ethical conduct, and
accountability in clinical practice, documentation, and
regulatory compliance, especially in high-risk and high­
stakes situations.

Communication and Interpersonal Skills
Ability to communicate clearly and effectively with the
management, supervisors, colleagues and
multidisciplinary teams. Able to explain complex technical
issuesto clinicians, regulatory staff, andjunior personnel.
She/He has a good oral and written communication
skills.

Technology Integration and Commissioning
Ability to lead or participate in the commissioning of
radiotherapy equipment and associated software,
including TPS modeling, and integration of novel
techniques (e.g., SBRT, 10RT, SRS, VMAT, TBI) with
minimal supervision.

Emergency Response and Safety Culture
Ability to establish, implement protocols, and lead
emergency responses for equipment failure,
treatment interruptions, or radiation incidents,
fostering a proactive safety culture among the staff
within the department.



HUMAN RESOURCE DEVELOPMENT DIVISION
~~ UP - PHILIPPINE GENERAL HOSPITALmnH1--------
PG H 2ndfloor, Administration Building, UP-PGH, Taft Avenue, Manila 1000
""~",a" •.""",,,,u Tel. (+632) 85548400 local 2053 I Email: hrddms.uopgh@up.edu.ph
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COMPETENCY REQUIREMENTS
Annex: PH-l
Position: Pharmacist I

Core:

• Service
Having the commitment to place
customer satisfaction at the core of our
organization's business

• Professionalism
Adherence to courtesy, honesty and
responsibility in the discharge of one's
duty

• Integrity
Having moral discernment which is
doing the right thing at all times and in
all circumstances.

• Compassion
The motivation to relieve the suffering
of others.

• Excellence
Demanding more from ourselves than
our clients do.

Organizational:

• Attention to Detail
Ability to report accurate information
and spot errors in documents and other
forms of written communication in a
timely manner.

• RecordsManagement
Ability to apply and adapt records
management standards related to the
cycle of records in an agency/institution
which are conducted to achieve
adequate and proper documentation of
government policies, transactions and
effective management of the
agency/institution operations.

Technical/Functional:

• RiskAnalysis
Ability to identify and analyze the dangers to
individuals, businessesand the agency posed
by potential natural and human-caused
adverse events.

• Computer skills
Ability to operate standard personal
computer and use available computer
software, applications and technology.

• Communication
Ability to clearly convey and receive
messagesto meet the needsof all.

• Flexibility
Ability to work effectively with a variety of
people and situations and adapt one's
thinking, behavior and style appropriately in
dealing with change. Adapting to different
ways of thinking and doing things in a quick
and a positive manner.

• StressManagement
Ability to apply techniques to cope with or
lessen the physical and emotional effects of
everyday life pressure in the workplace.

• Dispensing of Drugs and other Medical
Supplies
Ability to provide the right drugs and medical
supplies to the right patients.

• Validation and Processing of Patient's
Requests
Ability to validate and process patient's
requests accurately.



"", ..n~:;;::,""U"'''' HUMAN RESOURCE DEVELOPMENT DIVISION
~_U_P_-_P_H_I_L_IP_P_I_N_E_G_E_N_E_R_A_L __H_O_S_PI_T_A_L __

PG H 2nd floor, Administration Building, UP-PGH, Taft Avenue, Manila 1000
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COMPETENCY REQUIREMENTS

Annex: N-2
Position: Nurse II

Core:

• Service
Having the commitment to place customer
satisfaction at the core of our organization's
business.

• Professionalism
Adherence to courtesy, honesty and
responsibility in the dischargeof one's duty.

• Integrity
Having moral discernment which is doing
the right thing at all times and in all
circumstances.

• Compassion
The motivation to relieve the suffering of
others.

• Excellence
Demanding more from ourselves than our
clients do.

Technical/Functional:

• Nursing Care
Applies the nursing process independently,
integrating clinical judgment and evidence
to manage more complex patient
conditions, and guides subordinates in its
application.

• Clinical Skills
Performs complex or advanced nursing
procedures with confidence and accuracy;
teaches subordinates.

• Patient Safety
Implements patient safety protocols within
the team; actively participates in root cause
analysis, monitors compliance to safety
standards, and mentors subordinates in safe
care practices.

• Health Education
Develops and provides individualized or
group health education for patients and
families.

Technical/Functional:
• Nursing Documentation

Accurately records nursing assessments,
interventions, and patient outcomes in a timely,
legal, and professional manner; reviews
documentation to ensure completeness and
accuracy; mentors subordinates

• Interdisciplinary Collaboration
Coordinates and facilitates interdisciplinary
collaboration to ensure integrated and patient­
centered care; mentors subordinates in team
communication.

• Digital Literacy
Uses electronic systems and digital tools to
document, analyze, and communicate patient
information; Mentors subordinates.

• Resource Management
Ensuresefficient use of resources; reports issues
and recommends process improvements; assists
in planning for staff management

• Research, Innovations, Evidence-based Practice,
and Continuous Quality Improvement
Actively contributes to research and quality
improvement by collecting and organizing data,
applying evidence-based practices with minimal
guidance, and supporting projects to enhance
patient outcomes and unit efficiency.

• Education and Training
Acts as coach to subordinates, students, or other
members of the team; shares expertise through
coaching and learning sessionsfor patient care.

• Leadership and Governance
Consistently demonstrates accountability in
assigned tasks, adheres to policies and ethical
standards, and contributes to a positive practice
environment; acts as a role model and mentors
subordinates.



Organizational:
• Value- based Nursing Practice

Upholds the highest standards of public service by
demonstrating compassion, responsiveness, and
integrity in delivering care and support to patients,
colleagues, and stakeholders-guided by the UP
core values of Honor and Excellence and PGH's
mandate asa national university hospital.

• Organizational Awareness and Commitment
Demonstrates awarenessof institutional goalsand
functions by managing time effectively,
prioritizing tasks, and delivering quality outputs
that support individual, team, and organizational
success.

• Interpersonal Communication and Teamwork
Communicates clearly and respectfully while
working collaboratively with colleagues,
interdisciplinary teams, and departments to
achieve shared goals, enhance patient safety, and
foster a supportive and inclusive work
environment.

• Adaptability and Resilience
Adjusts effectively to changing work demands,
shifting priorities, and challenging situations while
maintaining professionalism and composure.

• Diversity and Inclusion
Demonstrates respect for individual differences,
values diverse perspectives, and provides
equitable care regardless of gender, culture,
religion, socioeconomic status, or background.

• Lifelong Learning
Demonstrates commitment to lifelong learning by
actively seeking, engaging in, and applying
learning opportunities to enhance clinical
competence, and personal and professional
development.


